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2 
rRTICLEI
 
[fhis agreement between the Little Falls ~:::~~strict (hereinafter the "District") and the 
ILittle Falls Teachers Association (hereinafter the "LFTA") is made on the day and date last 
!indicated below. 
fBOth parties will initial the understanding of substantial agreement for each item upon which 
tentative agreement has been reached. 
This Agreement is entered into by and between the Superintendent of Schools of the Little Falls 
City School District and the Little Falls Teachers Association and will be effective from July 1, 
2010 to June 30, 2014. 
It is contemplated that terms and conditions of employment provided in this Agreement shall 
remain in effect unless altered by mutual agreement in writing between the parties. 
ARTICLE II 
NEGOTIATION PROCEDURES 
A. During the year ofexpiration of this Agreement, either party may reopen negotiations 
for a successor agreement by notifying the other party in writing. Such notification must 
be submitted no later than February 1 and must include a listing of those items being 
reopened. 
B. During negotiations, the parties agree to cooperate in arranging meetings, selecting 
representatives for discussion, furnishing necessary information and otherwise 
constructively considering and resolving any such matters. If the parties have not 
re~c.hecl l'lgreement by May 1. either party may request the State Public Employment 
Relations Board for assistance. Such assistance will be governed by the provisions of 
Section 209 of the Civil Service Law. 
C. Neither party in any negotiations shall have any control over the selection of the 
negotiators or negotiating representatives of the other party and each party may select its 
representatives from within or outside the school district. The parties mutually pledge 
that their representatives will be clothed with all necessary power and authority to make 
proposals, consider more proposals, and reach compromise in the course of negotiations. 
No final agreement shall be executed without ratification by the parties. 
Because of the elimination of a step in July of 1990, a teacher's step may not be equivalent to the 
years of service. 
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Article III Salaries 
Teachers with an effective date of employment with the Little Falls City Scho.ol District prior to 
September 1,2000 will choose their placement on salary schedule A (old) or salary schedule B 
(new) by a mutually agreeable date prior to October 1, 2000. Once that choice is made, teachers 
will remain on their selected salary schedules for the duration of their careers with the Little Falls 
City School District. 
Teachers with an effective date of employment with the Little Falls City School District of 
September I, 2000 or later will automatically be placed on salary schedule B (new). They will 
remain on this salary schedule for the remainder of their careers with the Little Falls City School 
District. 
2009-2010 SALARY SCHEDULES 
STEP SCHEDULE A SCHEDULEB 
$ 28,355.00 $ 33,844.00 
2 $ 29,082.00 $ 34,734.00 
3 $ 29,975.00 $ 35,625.00 
4 $ 30,983.00 $ 36,516.00 
5 $ 31,945.00 $ 37,407.00 
6 $ 32,909.00 $ 38,297.00 
7 $ 33,871.00 $ 39,188.00 
8 $ 34,835.00 $ 40,078.00 
9 $ 35,798.00 $ 40,969.00 
10 $ 36,762.00 $ 41,860.00 
II $ 37,725.00 $ 42,750.00 
12 $ 38,502.00 $ 43,641.00 
13 $ 39,492.00 $ 44,531.00 
14 $ 40,311.00 $ 45,422.00 
15 $ 41,656.00 $ 46,313.00 
16 $ 42,728.00 $ 47,204.00 
17 $ 43,968.00 $ 48,094.00 
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18 $ 45,227.00 $ 48,985.00 
19 $ 46,633.00 $ 50,356.00 
20 $ 48,086.00 $ 51,727.00 
21 $ 49,401.00 $ 53,098.00 
22 $ 50,844.00 $ 54,470.00 
23 $ 58,056.00 $ 55,841.00 
24 $ 60,150.00 $ 57,212.00 
25 $ 62,371.00 $ 58,583.00 
26 $ 64,727.00 $ 59,954.00 
27 $ 65,922.00 $ 61,325.00 
28 $ 67,302.00 $ 62,696.00 
29 $ 69,015.00 $ 64,067.00 
30 $ 69,015.00 $ 65,438.00 
31 $ 69,015.00 N/A 
32 N/A N/A 
33 N/A N/A 
34 N/A N/A 
35 N/A N/A 
L $ 74,801.00 N/A 
Cr. Hr $ 40.00 $40.00 
M $ 500.00 $ 500.00 
18L $ 5,000.00 N/A 
24L $ 1,800.00 N/A 
30L $ 4,300.00 N/A 
NOTE: All longevity payments apply to Schedule A only. 
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2010-2011 SALARY SCHEDULES
 
STEP SCHEDULE A SCHEDULEB 
$ 28,636.00 $ 34,179.00 
2 $ 29,370.00 $ 35,078.00 
3 $ 30,272.00 $ 35,978.00 
4 $ 31,290.00 $ 36,878.00 
5 $ 32,261.00 $ 37,777.00 
6 $ 33,235.00 $ 38,676.00 
7 $ 34,206.00 $ 39,576.00 
8 $ 35,180.00 $ 40,475.00 
9 $ 36,152.00 $ 41,375.00 
10 $ 37,126.00 $ 42,274.00 
II $ 38,098.00 $ 43,173.00 
12 $ 38,883.00 $ 44,073.00 
13 $ 39,883.00 $ 44,972.00 
14 $ 40,710.00 $ 45,872.00 
15 $ 42,068.00 $ 46,772.00 
16 $ 43,151.00 $ 47,671.00 
17 $ 44,403.00 $ 48,570.00 
18 $ 45,675.00 $ 49,470.00 
19 $ 47,095.00 $ 50,855.00 
20 $ 48,562.00 $ 52,239.00 
21 $ 49,890.00 $ 53,624.00 
22 $ 51,347.00 $ 55,009.00 
23 $ 58,631.00 $ 56,394.00 
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24 $ 60,745.00 $ 57,778.00 
25 $ 62,988.00 $ 59,163.00 
26 $ 65,368.00 $ 62,000.00 
27 $ 66,575.00 $ 63,500.00 
28 $ 67,968.00 $ 65,000.00 
29 $ 69,698.00 $ 66,500.00 
30 $ 69,698.00 $ 68,000.00 
31 $ 72,149.00 N/A 
32 $72,149.00 N/A 
33 N/A N/A 
34 N/A N/A 
35 N/A N/A 
L $ 77,993.00 N/A 
CrHr $40.00 $40.00 
MASTERS $ 500.00 $500.00 
18L $ 5000.00 N/A 
25L $ 1,800.00 N/A 
30L $ 4,300.00 N/A 
NOTE: All longevity payments apply to Schedule A only. 
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2011-2012 SALARY SCHEDULES
 
STEP SCHEDULE A SCHEDULEB 
$ 29,197.00 $ 34,849.00 
2 $ 29,946.00 $ 35,765.00 
3 $ 30,865.00 $ 36,683.00 
4 $ 31,903.00 $ 37,600.00 
5 $ 32,894.00 $ 38,518.00 
6 $ 33,886.00 $ 39,434.00 
7 $ 34,877.00 $ 40,352.00 
8 $ 35,869.00 $ 41,268.00 
9 $ 36,861.00 $ 42,] 86.00 
10 $ 37,854.00 $ 43,103.00 
II $ 38,845.00 $ 44,019.00 
12 $ 39,645.00 $ 44,937.00 
13 $ 40,655.00 $ 45,853.00 
]4 $ 4 ],508.00 $ 46,771.00 
15 $ 42,893.00 $ 47,688.00 
]6 $ 43,997.00 $ 48,606.00 
17 $ 45,274.00 $ 49,522.00 
18 $ 46,570.00 $ 50,440.00 
19 $ 48,018.00 $ 51,851.00 
20 $ 49,514.00 $ 53,263.00 
21 $ 50,868.00 $ 54,675.00 
22 $ 52,354.00 $ 56,087.00 
23 $ 59,780.00 $ 57,499.00 
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24 $ 61,936.00 $ 58,911.00 
25 $ 64,223.00 $ 60,323.00 
26 $ 66,649.00 $ 63,500.00 
27 $ 67,879.00 $ 65,000.00 
28 $ 69,300.00 $ 66,500.00 
29 $ 71,064.00 $ 68,000.00 
30 $ 71,064.00 $ 69,500.00 
31 $ 71,064.00 N/A 
32 $73,515.00 N/A 
33 $73,515.00 N/A 
34 N/A N/A 
35 N/A N/A 
L $79,473.00 N/A 
CrHr $40.00 $40.00 
M $ 550.00 $ 550.00 
18L $5,000 N/A 
25L $1,800.00 N/A 
30L $4,300.00 N/A 
NOTE: All longevity payments apply to Schedule A only. 
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2012-2013 SALARY SCHEDULES
 
STEP SCHEDULE A SCHEDULEB
 
$29,717.00 $ 35,469.00 
2 $ 30,479.00 $ 36,402.00 
3 $ 31,414.00 $ 37,336.00 
4 $ 32,471.00 $ 38,270.00 
5 $ 33,479.00 $ 39,203.00 
6 $ 34,489.00 $ 40,136.00 
7 $ 35,498.00 $ 41,070.00 
8 $ 36,508.00 $ 42,003.00 
9 $ 37,517.00 $ 42,963.00 
10 $ 38,527.00 $ 43,870.00 
11 $ 39,537.00 $ 44,803.00 
12 $ 40,351.00 $ 45,737.00 
13 $ 41,389.00 $ 46,669.00 
14 $ 42,247.00 $ 47,603.00 
15 $ 43,656.00 $ 48,537.00 
16 $ 44,780.00 $ 49,471.00 
17 $ 46,079.00 $ 50,404.00 
18 $ 47,399.00 $ 51,337.00 
19 $ 48,872.00 $ 52,774.00 
20 $ 50,395.00 $ 54,211.00 
21 $ 51,773.00 $ 55,648.00 
22 $ 53,286.00 $ 57,086.00 
23 $ 60,844.00 .$ 58,523.00 
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24 $ 63,039.00 $ 59,959.00 
25 $ 65,366.00 $ 61,396.00 
26 $ 67,835.00 $ 64,630.00 
27 $ 69,088.00 $ 66,500.00 
28 $ 70,534.00 $ 68,000.00 
29 $ 72,329.00 $ 69,500.00 
30 $ 72,329.00 $ 71,000.00 
31 $ 72,329.00 N/A 
32 $72,329.00 N/A 
33 $74,780.00 N/A 
34 $74,780.00 N/A 
35 N/A N/A 
L $80,844.00 N/A 
CrHr $40.00 $40.00 
M $600.00 $600.00 
18L $5,000 N/A 
25L $1,800.00 N/A 
30L $4,300.00 N/A 
NOTE: All longevity payments apply to Schedule A only. 
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2013-2014 SALARY SCHEDULES
 
STEP SCHEDULE A SCHEDULEB 
$ 30,326.00 $ 36,196.00 
2 $ 31,103.00 $ 37,148.00 
3 $ 32,058.00 $ 38, I0 1.00 
4 $ 33,137.00 $39,054.00 
5 $ 34,165.00 $ 40,007.00 
6 $ 35,196.00 $ 40,959.00 
7 $ 36,225.00 $ 41,912.00 
8 $ 37,256.00 $ 42,864.00 
9 $ 38,286.00 $43,817.00 
10 $39,317.00 $ 44,770.00 
11 $ 40,347.00 $ 45,721.00 
12 $ 41,178.00 $ 46,674.00 
13 $ 42,237.00 $ 47,626.00 
14 $ 43,113.00 $ 48,579.00 
15 $ 44,551.00 $ 49,532.00 
16 $ 45,698.00 $ 50,485.00 
17 $ 47,024.00 $ 51,437.00 
18 $ 48,371.00 $ 52,390.00 
19 $ 49,874.00 $ 53,856.00 
20 $ 51,428.00 $ 55,322.00 
21 $ 52,385.00 $ 56,789.00 
22 $ 54,378.00 $ 58,256.00 
23 $ 62,091.00 $ 59,722.00 
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24 $ 64,331.00 $ 61,189.00 
25 $ 66,706.00 $ 62,655.00 
26 $ 69,226.00 $ 65,955.00 
27 $ 70,504.00 $ 67,863.00 
28 $ 71,980.00 $ 69,500.00 
29 $ 73,812.00 $ 71,00000 
30 $ 73,812.00 $ 72,500.00 
31 $ 73,812.00 N/A 
32 $73,812.00 N/A 
33 $73,812.00 N/A 
34 $76,236.00 N/A 
35 $76,236.00 N/A 
L $82,451.00 N/A 
Cr Hr $40.00 $40.00 
M $650.00 $650.00 
18L $5,000 N/A 
25L $1,800.00 N/A 
30L $4,300.00 N/A 
NOTE: All longevity payments apply to Schedule A only.
 
All returning teachers shall move up one step in each of the covered years.
 
Because of the elimination of a step in July of 1990, a teacher's step may not be equivalent to the
 
years of service. 
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B. OTHER CREDITS AND REGULATIONS 
1. Effective with the 2000 -01 school year, credit hours shall be compensated at 
the rate of $40.00 per hour. 
a. Prior approval by the Superintendent is required for hours taken beyond 
certification requirements. Such approval will not be unreasonably 
withheld but approval will generally not be given for courses or programs 
in fields totally unrelated to a teacher's area of certification. 
b. Master's degree shall' count for 30 hours. 
c. An upper limit of 90 hours shall be placed after the B.A. degree. 
d. In 2010-2011 an additional $500.00 shall be paid for the Masters 
Degree. In 2011-2022 an additional $550.00 will be paid for the Masters 
Degree. In 2012-2013 an additional $600.00 will be paid for the Masters 
Degree, and in 20132014 an additional $650.00 will be paid for the 
Masters Degree. 
e. In addition to the foregoing, effective with the 1990-91 school year, a 
longevity increment of $5,000 will be paid beginning at Step 18 
(excluding teachers currently on Step L). Effective with school year 2006­
2007 an additional longevity increment of $ 1,800.00 is to be paid to 
teachers who have completed twenty-four (24) years of credited service. 
Effective with the 2008-2009 school year, $4,300.00 is to be paid to those 
teachers who have completed twenty-nine (29) years of credited service. 
Longevity payments will be included as part of the teachers' regular 
salary. All longevity payments apply to Schedule A (old) only. 
2.	 All teachers' base salaries must correspond to a step on the schedule. Prior 
military service credit, which was credited under provision of past contracts, will 
continue to be honored. 
3.	 The teacher is responsible for transmitting promptly to the Superintendent of 
Schools documents or photocopies relating to certification and credit for further 
study. 
4. Participation by teachers on the District Planning Team, Building Planning 
Teams, or approved committees will be compensated in one of two ways at the 
discretion of the teacher. For the purpose of this article, approved committees will be 
defined as those authorized by a Planning Team or the Superintendent, consider, or 
act on some matter. 
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Option # 1. In-service Credit: 
In-service credit will be calculated through the actual number of contact hours 
which exceed the normal school day. No contact hours will be granted for release 
time or any meetings held during the normal school day or similar meetings held 
during the normal school day or similar conference days when other teachers do 
not have similar responsibilities. 
The formula for calculating in-service credit is as follows: 
1-15 contact hours = 1 in-service credit 
16-30 contact hours = 2 in-service credits 
31-45 contact hours =3 in-service credits 
No more than three (3) in-service credits may be earned in one school 
year through participation on a single planning team. For the purpose of this 
provision, a school year will be defined as July 1 to June 30. 
Option # 2. Compensatory Time: 
Individuals may select compensatory time based upon the number ofhours served 
on planning teams. Seven hours of service will be the equivalent of one day 
compensatory time. A maximum of three (3) 'comp days' may be accumulated 
per year for each planning team member. "Comp days" will not carryover from 
one year to another, and they may not be used to extend a vacation or holiday. 
The chairperson of each planning team will be responsible for annually 
submitting an accurate accounting of time accrued by each team member and 
hic;:/her choice of compensation. This record will be submitted to the 
Superintendent of Schools no later than July 15th. 
Requests for the use of compensatory days will be made to the Building Principal 
who will forward this request to the Superintendent of Schools for final approval. 
The Superintendent will respond within 48 hours to requests for use of "comp" 
.days. Reasons for denial ofuse of "comp" days will be submitted in writing. 
Teachers who opt for "comp" days may retroactively substitute those days for 
sick days used if they do not use the "comp" days by the end of the year. 
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C. EXTRA-CURRICULAR PAY 
1. The Superintendent hereby agrees to give first consideration to members of the 
bargaining unit in filling extra-curricular positions. Consideration will mean an 
interview. The Superintendent may recommend the candidate of his choice to the Board 
ofEducation for appointment after considering members of the bargaining unit and other 
qualified candidates. At the conclusion of this agreement, the language will revert to the 
language of the 2003-2006 contract. 
2. Extra-curricular positions shall mean all ofthe activities as per Appendix A which is 
part of this contract 
3. Such positions shall be advertised as follows: 
a. The Superintendent shall inform the principals whenever a vacancy 
exists or a new position is created. 
b. The principal shall inform district employees in his building of the 
opening within three (3) school days. 
c. Employees have ten school days to apply from the time of the 
principal's notification to the district employees. 
D. INSURANCE 
1. Hospitalization 
The District agrees to pay 100% of the premium cost for retirees from the Little 
Falls City School District and their dependents at the time of retirement. The 
district will not be obligated to provide health insurance for future dependents. 
Effective with this contract, new retirees will contribute the dollar amount they 
paid at the time of retirement. This amount will be fixed for the duration of 
coverage. Any individuals retiring prior to this contract will be exempt from 
making a contribution. 
Effective with this contract, active members of the bargaining unit will contribute 
as follows to the cost of.health insurance: 
Family Plan Individual Plan 
2010-2011 $705.00 $550.00 
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Hospitalization: 
Family Plan Individual Plan 
2011-2012 7% of annual premium cost 10% of annual 
capped at $1,125.00 premium cost capped 
at $600.00 
2012-2013 9% of annual premium cost 10% of annual 
capped at $1,400.00 premium cost capped 
at $625.00 
2013-2014 9% of annual premium cost 10% of annual 
premium cost 
For purposes of determining the annual premium cost, the monthly premium in 
effect as of July of the contract year will be multiplied by 12. 
In addition, changes to the Blue Cross/Blue Shield Plan will be as follows: 
Effective year 2005-2006 
Prescription Drug Co-pay will be $0 for mail order, $10 for generic and $20 for 
name brand. Deductible under the current plan will be $300 for individual and 
$400 for family 
Dual family coverage will be eliminated effective upon ratification and agreement 
of the 2000-2003 contract under the following provisions: 
1. No LFTA member or dependent will incur any additional medical expense as a 
result of this elimination. 
2. An independent impartial third party will be selected jointly by the LFTA and 
the District to arbitrate any claim of additional cost. This decision will be 
rendered within 30 days of submission. Liability will be limited to what dual 
family plans would have covered. The District agrees to pay for the cost of such 
arbitration. 
3. This clause will be evaluated prior to the end of June 2000. Changes in the 
procedures will be made only after mutual agreement of both the LFTA and the 
District. 
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4. Both parties agree to "fine-tuning" of this clause to meet appropriate legal 
wording. 
2. Dental 
y 100% of the premium cost for members of the 
dependents for Basic and Supplemental Basic coverage 
lield Dental Plan A, effective July 1, 1981 . 
..... "V!ut: :ti25,000 in term life insurance for each unit member. 
4. The District agrees to pay 100% of the premium cost for retirees from the Little Falls 
City School District and their dependents. Retirees must be employed by the 
District for 15 years prior to retirement from the Little Falls City School District 
to be eligible for this benefit. Beginning with new hires for 1990-1991, the 
health and dental benefit will not continue for their dependents unless the 
retiree served the District for a minimum of 15 years before retirement from 
the Little Fans City School District or 15 years prior to death while employed 
by the Little Fans City School District. The health and dental benefit in 
retirement will extend to the spouse at the time of retirement and any 
dependents at the time of retirement.aP to the age af B. 
5. The District and Association agree to convene and charge a collaborative committee 
with investigating alternatives to the insurance coverage's specified in Article III 
(D) 1, 2 and 4 of this agreement, with the goal of formulating an informational 
report prior to the conclusion of this agreement. 
6. The District agrees to provide payroll deduction to approved Tax Shelter Annuities, a 
listing ofwhich shall be provided to bargaining unit members upon request. Said 
payments shall be made on a bi-weekly basis. 
7. The District agrees to establish and maintain a Flexible Spending Plan (IRS section 
125) for all employees covered by this agreement. The Preferred Group Plan will 
be designated as the administrator/manager for the Flexible Spending Plan. 
8. The district agrees that if a bargaining unit member agrees in writing prior to 
September 1 or January 1 not to participate in any or all elements of the health 
insurance coverage, he/she will receive $7,250.00 in 2010-11, $7',300.00 in 2011­
, 12, $7,400.00 in 2012-13, and $7,500.00 in 2013-14.The annual premium cost 
will be distributed to the member through the Flexible Spending Plan via 
payroll.. Members who receive the buy-out and wish to re-subscribe to the health 
coverage must notify the District in writing prior to September 1st. 
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E. CHECK PAYMENT OPTION 
The District will provide a twenty-four and twenty-six check payment option for 
unit employees, effective during the tenn of the agreement, the balance of the 
checks to be paid when the teacher checks out at the end of the year. 
F. TERMINAL LEAVE PAY 
1. A currently employed teacher with ten (10) continuous years of service in the 
Little Falls City School District and eligible for retirement under the rules and 
regulations of the New York State Retirement System shall be eligible for 
tenninalleave pay. 
'2. Payment for unused sick leave will be $60.00 per day. Date of notification to 
the District will be March 151 of the ~ear prior to retirement with a confinnation of 
the intent to retire by September 301 in the year of retirement. Sick leave payment 
will be for total sick days accumulated up to 500 days upon retirement. Payment 
for unused sick leave will be made after July 1 in the year of retirement. The date 
of notification will adjusted in the first year of the contract. In the first year of the 
contract notification to the district of the intent to retire will be September 30th 
with confinnation by November 151. 
3a. Time limits set forth above may be waived by the Board of Education upon 
recommendation of the Superintendent in the event of a disability retirement. 
3b. Time limits set forth above will be waived in the event of a retirement 
incentive. 
4. Any teacher who retires in Year 1 ofthe contract will receive an $8,000 
retirement incentive payment. Payment will be made after July 1 in year of 
retirerneIlt. In Year2 andYeClI 3, a teach.er who retiresin the first year of 
eligibility will be paid an incentive of $3,000. Payment ofthis check will be in a 
lump sum by a single check after July 1 in the year of retirement. 
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ARTICLE IV
 
A. LEAVES
 
Leave per year for personal sickness or physical disability of the teachers: ten 
days; no limit to accumulated leave. Accumulated leave recorded as of 
termination of school year to be credited to cumulative sick leave. 
A doctor's certificate or other doctor's verification of illness is required for more 
than five (5) days consecutive sick leave upon request of the district. 
B. OTHER LEAVE 
1.	 Teachers will receive full pay for three school days per year for personal reasons, 
not deductible from sick leave. Unused days will be accumulated to sick leave. 
Unless an emergency arises, a forty-eight hour notice in advance shall be given to the 
principal. Teachers absent prior to or following a vacation or holiday may be required 
to provide a doctor's excuse at the discretion of the superintendent. In the event no 
doctor's excuse is provided and lottery days are available, one personal day will be 
deducted from the individual. One personal day per vacation may be used to extend a 
holiday or vacation period under the following provisions: . 
a. The request must be submitted to the building principal 30 calendar 
days in advance of the requested date. 
b. A maximum of 7 people will receive approval for any given holiday. 
Should 8 or more requests be received, a lottery will be held to determine 
the 7 people to be approved. Said lottery will be conducted by 
representatives ofthe LFTA. 
c. In the event fewer than seven teachers apply to extend a holiday or 
vacation period, teachers who have previously used a personal day to 
extend a holiday or a vacation may request to receive approval to do so 
again. These teachers will enter a lottery for the remaining vacancies. 
Teachers who have not previously used personal time to extend a vacation 
or holiday will have preference. 
Leaves for other reasons traditionally recognized as within the scope of personal leave 
which happen to fall immediately prior to or subsequent to holiday or vacation periods 
may be granted with prior approval by the Superintendent upon submission of written 
request. 
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2. Five school days per year, noncumulative, for death of immediate member of the 
family. Two of the five days are nondeductible from sick leave. Immediate members of 
the family shall include mother, father, husband, wife, grandmother, grandfather, 
grandchildren, son, daughter, brother, sister, father-in-law and mother-in-law. 
3. Two days per year, noncumulative deductible from sick leave, for the death of a non­
member of the immediate family. In the instance of a death within a fifty mile radius of 
Little Falls only one day will be granted. 
4. One school day per year noncumulative for visiting related programs in neighboring 
schools nondeductible from sick leave pending approval of the principal. 
5. Five school days per year noncumulative deductible from sick leave for illness in the 
immediate family as defined in item 2 above. 
In the event of a serious family illness, the five day limitation may be extended at the 
discretion of the Superintendent of Schools. 
6. Jury duty not charged as other leave; not deductible from sick leave. The amount of 
monies paid by the court, less mileage allowance, shall be refunded to the district with no 
loss of pay to the teacher. 
7. SICK DAY BANK 
a. When a faculty member uses all of his or her accumulated sick and 
personal leave on a serious illness or accident, sick days may be 
transferred from the Sick Day Bank (SDB). Both donor and recipient will 
remain anonymous. There is no restriction on a member's use of his or her 
own sick time. 
b. The SDB shall be administered by an LFTA officer with the assistance 
of an LFTA memoerappoimeci by the rresicienL 
c. The SDB will consist of days voluntarily donated by unit members. 
Contributions to the bank shall be made in writing and signed by the 
employee on a form agreed upon by the District and the LFTA. The 
deadline for donations shall be October 1st of the school year. 
d. To join the SDB, one day must be donated at the beginning of the 
school year, no later than October 1st. All days shall carry over from the 
previous year. In September, the SDB will be evaluated. Ifthe SDB has 
180 day or more, continuing members are not required to contribute. If 
the SDB has fewer than 180 days, continuing members will be required to 
contribute one day in September to remain a member. An employee will 
be limited to drawing a maximum of 168 days from the SDB in a single 
school year. 
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e. Should the total number of days in the SDB fall below 30 days during 
the course of the school year, participants will be required to donate a 
second day to maintain bank eligibility provided they have sick days 
available. If a SDB member uses all accumulated sick and personal days 
and is unable to contribute a second day during the course of the school 
year, the member will maintain eligibility. If there is further need, the 
bank may be reopened for voluntary contributions from participants. 
f. In the event requests to the SDB exceed the number of days in the SDB 
and the mid-year donations have already occurred, the remaining days will 
be distributed equitably among the requesters. 
g. An eligible applicant may be granted up to 20 days of sick leave from 
the SDB. The request must be in writing and accompanied by a form 
signed by the individual's doctor. (This form will be created and agreed 
upon by the District and the LFTA President.) One copy should be sent to 
the Superintendent with an additional copy sent to the LFTA President. A 
new application and doctor's note must be submitted for every 20 days 
requested. Any costs incurred from medical certification will be the 
responsibility of the individual. 
h. In the event an employee draws from the SDB for more than 25 
consecutive days and the district has hired a substitute to replace that 
teacher during that extended sick leave, the number ofdays in excess of 25 
will be deducted from the employee's accumulated sick time for the 
purpose of determining terminal leave pay. 
i. Retiring teachers who have unused sick days and wish to donate any 
portion of these days to the SDB may do so. Total donations to the SDB 
from retiring teachers shall not exceed 50 days per year for the duration of 
this contract. These teachers should make know their intention to donate 
to the SDB in the same letter or using the same time framework discussed 
in Article II.F-2. The LFTA agrees to keep a record of these days and 
their expenditure. 
Absences for purposes other than in paragraphs A above require the 
advance approval of the Superintendent of Schools and are deductible. 
The deductible rate per day is 1I180th of the annual salary. 
8.	 Before the 1st of November in each school year the Business Manager shall transmit to 
each faculty member a list of accumulated sick days in effect at the beginning of the 
school year. If there is no disagreement within thirty days the tally is assumed to be 
correct. 
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9.	 Additional leaves for reasons other than those covered by this agreement or which exceed 
the limits of any provision herein may be granted for good and sufficient reason at the 
sole discretion of the Superintendent. 
10.	 Childcare leaves will be granted without pay for up to four full semesters upon request. 
During the third and fourth semester of any such leave, a teacher who wishes to retain the 
family coverage must pay the difference between the single and family coverage costs of 
all insurance. All leaves provided under this section recognize requirements ofthe 
Family and Medical Leave Act. 
11.	 Any teacher returning from a child care leave or unpaid leave of one semester or longer 
shall notify the Superintendent of Schools by November 1 or April 1 of hislher intentions 
for the upcoming semester. For leaves ofless than one semester, the date of return will 
be determined when such leave is granted.. 
C. SABBATICAL LEAVE 
Teachers presently covered by this contract and matriculating in an advanced 
program or other activity, subject to the approval ofthe Superintendent and the 
Board, may be granted sabbatical leave of absence. 
1. One year or one-half year for study, travel or research, subject to the following 
conditions: 
a. Applications for sabbatical leave shall be submitted to the 
Superintendent on or before February 151 for either a full year or one 
semester leave in the subsequent school year. The Superintendent will 
notify the applicant of the action taken on such leave application no later 
than June 151. 
b. Sabbatical leave shall be granted only to teachers who have served at 
least seven years in the district. A second and third such leave shall not be 
authorized until a teacher shall have reestablished eligibility by serving 
another period of seven years. 
c. Compensation for teachers on sabbatical shall be guaranteed as follows: 
one year leave with half pay; or one-half year leave at full pay at the salary 
they would have received if they had remained on active duty with the 
district. 
d. Prior to granting a sabbatical leave, a teacher shall enter into a written 
agreement with the Superintendent, that upon termination of such leave, 
the teacher will return for a period of one year, and that in default of 
completing such service, the teacher shall refund to the school district an 
amount equal to such portion of the salary received by the teacher while 
on such leave. 
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e. The Superintendent agrees to consider qualified candidates to take 
sabbatical leave each school year. The criteria for selection of said 
candidates are as follows: 
(1) Availability of qualified substitutes 
(2) Benefit to district 
(3) Benefit to individual 
(4) No previous sabbatical leave 
(5) Order of application 
(6) Seniority 
f. Selection shall be made by the joint decision ofthe Superintendent and 
the Board. 
Section D. Substitutes 
The Board of Education agrees to explore ways of attracting and maintaining 
qualified substitutes, including the encouragement of retired teachers to return to . 
the classroom as substitutes. 
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ARTICLE V
 
TEACHING CONDITIONS
 
SECTION 1 
A. Elementary 
Class Size: The academic class sizes set forth below are desirable under expected and 
normal conditions: 
K-525-30 
Reasonable effort will be made so that any deviation from the above range will be 
equitably distributed. 
B. High School! Middle School 
Student-teacher ratio for study halls in the High School! Middle School shall not exceed 
a 60 to 1 ratio. 
SECTION 2 
A. Consideration must be given to the number of preparations and total student load per 
week for each teacher in the High School/Middle School. 
B. Each teacher in the High School/Middle School will have at least one planning 
period per day. 
c.. Tfa sixth c1ac;s is assigned during any semester. relief will be granted from a full 
period assignment, preferably a study hall. 
D. Subject to the limitation in C above, study hall assignments will be assigned equitably 
among all available staff each semester, excluding Department Chairman, team members 
and coordinators during assigned duties. 
E. In the high school, noon and hall duty will also be assigned equitably among available 
staff each semester. 
SECTION 3 
1. New teachers should not be hired or assigned, except temporarily and for good 
cause, outside of the scope of their teaching certificates or their major or minor 
field of study. 
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2. All teachers K-12 will be notified of their tentative instructional schedule for 
the following year no later than June 30. 
3. Teachers who will be affected by a change of grade assignment in the 
elementary schools or subject assignments in the secondary grades will be 
notified and consulted by their principals as soon as practicable. 
4. Non-tenure teachers should be notified by April 1 if they are not to be rehired 
for the following school year. 
5. Teachers who may be affected by job abolition will be notified when such is 
first finalized by the Board of Education if that date is prior to April 7th. After 
April 7th, teachers who may be affected by job abolition will be notified when 
such abolition is first considered by the Board of Education. 
6. Looping will only be instituted after researching the concept and consultation 
with teachers involved. 
SECTION 4 
A. The parties to this Agreement recognize that involuntary transfer and/or reassignment 
ofteachers is disruptive of the educational process and interferes with optimum teacher 
performance. It is also recognized that some flexibility in regard to teacher transfer must 
remain with the administration. However, a substantial degree of stability must be 
provided for all teachers and especially new teachers. 
If teachers subject to transfer are equally qualified, preferential choice shall be given to 
the teacher with the most years in the system. Both parties recognize that full 
consideration should be given to students who will be affected by such coverage. 
B. It is agreed that when all positions (full-time, part-time, night school, summer school 
and adult education) within this school system become available, full consideration for 
filling these vacancies or new positions shall be given to the members of the staff of this 
school district. Said vacancies shall be advertised through the building principals to all 
staff members in each school upon notification by the Superintendent. Such advertising 
shall include a detailed description of the job, the minimum requirements expected of any 
applicants and the closing date for applications. The Superintendent will notify the 
building principals immediately upon knowledge of said positions and applications must 
be filed within two weeks. Positions open after the 15th of August will be handled in the 
most expeditious manner. Unit teachers' full day summer positions will be paid at the per 
diem rate of 11180th of the annual salary under the current contract. Pay for part day 
summer positions will be prorated. 
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SECTION 5 
The Superintendent and the Association realize that parent conferences are an important 
part of the educational process, especially in the elementary grades. Therefore, released 
time for parent conferences will be allowed in the elementary grades as follows: 
Two half days during the first marking period and one half day during the third marking 
periods of the school year, arranged by the administration so as to coincide with the end 
of said marking periods. A report form will be utilized that includes a narrative and a 
grade in the academic areas. During this released time, teachers will be allowed to leave 
the building during times when they are not meeting with parents, provided they will be 
returning for conferences later in the day. 
SECTION 6 
The Superintendent recognizes the establishment by the Association of an Instructional 
Policies Committee. Such committee may submit studies and/or recommendations to the 
Board for its consideration. 
SECTION 7 
The aide program should be continued whenever possible. Special attention will be given 
to the primary level in the utilization of aides. 
SECTION 8 
In any situation where two teachers of the same sex are assigned to Physical Education 
classes during the same period, locker room supervision for the other sex will be 
scheduled. 
SECTION.9 
When a teacher alleges that a problem exists with the placement of a student with 
disabilities, a conference among teacher, special education teacher and building 
administrator will be held within five days of written request by the teacher. 
SECTION 10 
As soon as a decision is reached regarding a re-organization with another school district 
by the Little Falls City School District, The Little Falls Teachers' Association and The 
Little Falls School District will enter into negotiations regarding the impact this 
reorganization causes upon the terms and conditions of employment. 
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SECTION 11 
All efforts should be made to schedule the time for correction of state tests to correspond 
with the limits of the normal school day. Teachers required to work beyond the limits of 
the normal school day will be compensated with comp or in-service time (hour for hour) 
as described in Article III.BA. 
SECTION 12 
Full time equivalent for part-time employees will be determined as follows: 
.. ' , -'....-_. ,- ., --
Percentage 
100% 1 
80% 
,. -.-- ;'- ',- .. 
Full Time Days 
Equ~v. 
..._... 
1 FTE. 5 
.. 
' -
.8FTE 4 
.6FTE 60% 3
'- J 1."' 
.4 FTE 240% 
. ­
.2 FTE 20% 1I 
"" .., . ,-- .,... .--.,. -..--~.~ " 
Periods 
., 
5 
... 
4 
3 
2 
... 
1 
Employees working 50% or more will receive full benefits. Any employee below .5 
FTE who is not receiving benefits may purchase such benefits from the District. 
Part-time employees receiving full benefits must attend faculty meetings, parent 
conferences, superintendent's conference days and other duties expected of full time 
employees. Part-time faculty with questions about attendance at meetings will 
check with the building principal. 
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ARTICLE VI 
MISCELLANEOUS PROVISIONS 
1. Association building representatives will meet periodically with their building 
principals to discuss problems as they may arise in each building, especially those which 
may relate to the implementation of this Agreement or to terms and conditions of 
employment in general. 
2. A book containing Board policies will be available in the principal's office. 
3. The School Superintendent shall consult with an appropriate committee of the 
Association before submitting his annual calendar proposal. Any additional changes will 
not be made until after consulting said committee. This calendar shall include: 
a. The work year shall consist of 185 scheduled days consisting of 180 aidable 
days (including Superintendents' Conference Days) and five (5) emergency days. 
b. If less than five emergency days are used, such unused days will be added to 
the Easter or Memorial Day holiday. If more than five emergency days are used, 
such days will be deducted from the Easter or Memorial Day holiday. 
c. A Superintendent's Conference Day will be held at the end of the second 
marking period, with teachers engaging in Staff Orientation, Curriculum 
Development, In-Service Education or Parent-Teacher Conferences. (Conferences 
as deemed necessary by classroom teachers.) 
d. In the elementary school the last three days ofthe year will be two half days for 
pupils followed by a Superintendent's Conference Day. 
4. The Superintendent and the Association realize that lengthy after school meetings on 
curriculum reform can be counterproductive, and that such planning should be done 
during summer sessions or during released time. 
If the Superintendent of Schools, subject to the Board of Education approval because of 
budgetary implications, deems summer sessions necessary, such sessions shall be 
remunerative at 11180th per day of a teacher's annual base salary. 
5. a. All monitoring or observation of the work performance of a teacher will be 
conducted openly and with full knowledge ofthe teacher. Teachers will be given a copy 
ofany evaluation report prepared by their supervisors or administrators and will have the 
right to discuss such a report with the observer before it is submitted to the 
Superintendent of Schools or put into their central personnel files. 
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b. Any complaints regarding a teacher made to the administration by any parent, 
student, or other person will be promptly called to the teacher's attention. 
Complaints that may be in reference to a violation of law or of a criminal nature 
are exempt from the immediate notification. Notification will occur upon the 
conclusion of an investigation by police or school administrators. 
Before any meeting is held involving other than the administrator and the teacher, 
or before any hearing is held, or before any material is put in the teacher's file, or 
in the event any written record of the complaint is to be retained by the 
administration, the teacher shall be given the identity of the complainant. 
c. If the Superintendent of Schools receives from the Board of Education or from 
any Board member any question or complaint concerning a teacher, the 
Superintendent shall (1) reduce the question or complaint to writing and give a 
copy to the teacher; (2) hold a conference with the teacher concerning the matter; 
and (3) receive and file any written response the teacher wishes to'make. In the 
final year of probation, any question of whether due process has been accorded a 
teacher may continue to be the subject of a grievance. However, with respect to 
the role of the Board of Education, compliance with the procedures set forth in 
this paragraph shall constitute due process and an arbitrator is barred from hearing 
any case directed at the Board's exercise ofjudgment in the granting or denial of 
tenure. 
d. Any disciplinary action taken against a member of the bargaining unit shall be 
commensurate with the action(s) from which it arises and in no case will be 
imposed without due process. 
6. All teacher files shall be maintained under the following conditions: 
a. No reports of monitoring or observation of the work performance of teachers 
shall be placed in the files unless the teacher has had an opportunity to read the 
material. The teacher shall acknowledge that he has read such material by 
affixing his signature, dated, on the actual copy to be filed, with the understanding 
that such signature merely signifies that he has read the material to be filed. Such 
signature does not indicate agreement with its content. 
b. The teacher shall have the right to answer any material filed and his answer 
shall be reviewed by the Superintendent of Schools and attached to the file copy. 
c. Upon request, each teacher shall be given reasonable access to his files with the 
exclusion of letters of recommendation for employment. 
d. Upon receipt of a written request, the teacher shall be furnished a copy of any 
material in his file(s) with the exclusion ofletters of recommendation as stipulated 
in part c above. 
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7. When it is necessary for officers or committee members of the Association to engage 
in activities directly related to the Association's duties as representative of the teachers, 
they shall be given such free time, without loss of pay, as is necessary to perform any 
such activities. The Association, its officers and members, recognize and agree that this 
privilege should not be abused. The Superintendent of Schools retains the right to 
approve or disapprove these absences. The Little Falls Teachers' Association President 
will be relieved of non-teaching duties one period per day or its equivalent to facilitate 
the handling of Association business provided the administration does not find it 
necessary to employ additional staff to accommodate this clause. 
8. All teaching staff members shall be given a minimum of thirty minutes for lunch free 
from supervisory duties between the hours of 11 :00 a.m. and 1:30 p.m. 
9. The Association recognizes that emergency circumstances may develop which require 
meetings in the week following June Regent's exams. If such meetings are necessary, 
teachers shall attend unless excused by the Superintendent for reasonable cause. 
10. Teachers agree to spend at least the number of hours required by State guidelines 
instructing home-bound students when service is needed utilizing volunteers at twenty­
five dollars ($25.00) per hour. The District agrees to include one hour paid planning time 
for every two paid contact hours. 
11. Teachers agree to prepare home study assignments for pupils who are legally absent. 
12. Teachers will maintain lesson plans in advance of a lesson to be taught. Probationary 
teachers may be required to submit lesson plans to their principals on a weekly basis. 
A teacher may be requested to submit a lesson plan in conjunction with a classroom 
visitation or evaluation and a follow-up lesson plan if deemed appropriate. 
Teachers may be required to turn in lesson plans to their building principals upon 
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Teachers will provide a substitute with adequate lesson plans, class lists and class 
schedules. 
13. Teachers will be at school upon arrival of the first scheduled bus and will remain in 
school until the last scheduled bus departs. Upon the request of the Superintendent or the 
building administrator, teachers may agree to have their schedule modified to arrive 
earlier than the fist scheduled bus or depart later than the last scheduled bus. Teachers 
operating under a modified schedule to arrive earlier than the first scheduled bus or 
depart later than the last scheduled bus will have their schedules adjusted in accordance 
with the time spent prior to or after the regular school day. 
Seniority will be the basis for soliciting teachers to work a modified school day. The 
modified school day will not extend beyond either one (1) hour prior to the start of or one 
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(1) hour after the close of the normal school day. The one-hour extension limitations 
may be waived upon mutual agreement of the teacher and the building administrator. 
14. When administrators deem workshop sessions necessary, said workshops shall be 
held on shared time, i.e., part school time, part after school, preferably afternoons. 
15. Teachers should participate in evening conferences with parents when deemed 
necessary by administrators after conferring with both teacher and parent. 
16. It is agreed by the parties that teachers have a responsibility to assist students who for 
various reasons need short term individualized help to maintain a level of academic 
achievement reasonably commensurate with their abilities. Individualized instruction, at 
the teacher's discretion, either during or after school is strongly encouraged. 
17. Teachers should keep up with developments in the teacher's area of specialization and 
utilize methodology appropriate to the objectives of the lesson and to the environment 
and constitution of the class itself. 
18. Children of teachers living outside the district will be admitted without tuition at the 
Board's discretion upon the recommendation of the Superintendent and the teachers will 
provide transportation. 
19. Chaperoning duties shall be paid on the following basis: 
a. Insofar as possible, volunteers, either teacher or laymen, shall be used instead 
ofpaid chaperones. The list of proposed activities requiring chaperones shall be 
posted in the appropriate office as soon as the activity is finalized. In the event 
that volunteers cannot be secured, teachers from the rotating chaperone list shall 
be given at least one week notice of an impending duty. 
b. School sponsored functions: 
Bus chaperoning to athletic events shall be compensated at the rate of $17 .50 per 
trip. If the trip exceeds 65 miles, one way, then the Association reserves the right 
to renegotiate the matter on an individual basis. 
c. Club-sponsored functions: 
Dance or other activity chaperones shall be compensated at the rate of $15.00 for 
each activity by the club or organization sponsoring said activity. If the time of 
the activity exceeds four hours, the Association reserves the right to renegotiate 
the rate on an individual session basis. This clause does not preclude the clubs or 
organizations from seeking volunteer chaperones from inside or outside the 
school system. 
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20. It is hereby agreed that the Superintendent's office will transmit to the Association 
President five copies of the agenda of the next Board meeting as soon as said agenda is 
available to the Superintendent and Board members. 
21. Teachers in the High School/Middle School will only be assigned noon duty in lieu 
ofanother assignment. The rotating schedule oflunch duty in the High School/Middle 
School will be set up in time blocks not to exceed five weeks. 
Lunch duty shall not be assigned to individual staff members in consecutive years, 
subject to the availability of staff. 
Noon duty will not be regularly assigned to elementary teachers but may be on a 
temporary basis when professional help is deemed necessary. 
22. Building principals may submit items for a minimum of $200 per year for the 
purchase ofunforeseen instructional items and perishable materials for class use. This 
budget item shall revert to the general fund if not expended. 
23. Teachers will be compensated for travel by personal vehicle when such traveling is 
required in the performance of their duties, traveling between buildings or on approved 
trips. The rate shall be the maximum nontaxable mileage rate allowed by I.R.S. and 
approval by the Superintendent is required. Vouchers will be paid monthly or when a ten 
dollar ($10.00) minimum is reached, whichever occurs first. 
24. Teachers will be required to take daily attendance and report daily attendance to the 
office in a manner prescribed by the building principal. 
25. In the event the Department Chairperson position not be filled, classroom teachers 
will not be required to perform duties of the Department Chairperson. 
26. An attempt will be made to limit all faculty meetings to one hour and such meetings 
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27. When budget cuts are necessary, individual teachers are to be consulted, if at all 
possible, as to equipment, materials and supplies requested. 
28. Salary credit for successful completion of in-service training courses may be granted 
upon prior approval at the discretion of the Superintendent. Such credit will be based on 
the formula of fifteen (15) hours cumulative equals' one graduate credit hour. 
29. Classroom teachers shall be encouraged to attend professional conferences subject to 
budgetary limits and with requests submitted as much in advance as reasonably possible. 
Teachers absent from a regularly scheduled District conference day will be required to 
meet with their building principal upon the teacher's return to school. 
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30. The President of the Association or his designee shall work with the Superintendent 
in creating committees for planning future staff development days. 
31. The scheduling of spring parent conferences in the elementary schools shall include 
only parents of students who each classroom teacher judges can benefit from such 
conference. However, any parent requesting a conference will be granted same. 
32. All teachers and professional staff assigned to the elementary school may be given 
morning, afternoon or special supervisory duties as determined by the principal. This 
clause is intended to increase the pool of staff to perform duties and is not intended to 
increase the scope of duties. 
33. Teachers already receiving compensation for extra curricular duties will not be 
granted comp time when school is not in session but their presence is required at an 
activity except with prior approval of the Superintendent. 
Coaches and advisors receiving compensation for extra curricular duties will be in 
attendance at all scheduled activities and events related to their appointment. In the event 
of an emergency, a substitute approved by the building principal will be provided. 
34. If the school district AED operator is serving in a totally voluntary capacity (i.e. 
without any compensation and/or outside of any job requirements), the Good Samaritan 
Law would apply. 
If the school district employee performs AED services and receives no compensation 
from the district other than such employee's usual compensation (which can include 
salary or overtime or per event stipend), the Good Samaritan Law would apply. 
If the school district provides direct compensation to the AED operator - such as a 
stipend for performing AED services, or a salary paid to an individual specifically hired 
to provide AED services, the Good Samaritan Law does not apply, and liability coverage 
would be provided to the extent available under the district's liability and indemnification 
policies. 
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ARTICLE VII 
INSTRUCTIONAL FREEDOM 
A. It is the right of the administration, teachers and librarians to identify materials to be 
used in the academic program. 
B. Students and parents are encouraged to make suggestions as to the selection of library 
and classroom materials, subject to the approval of the professional staff. 
C. Diverse materials must be used in the academic program to provide for the needs of all 
students. 
D. Material considered to be of possible controversial nature should be balanced with 
other materials so as to offer varying points of view. 
E. Materials shall not be excluded because of social, ethnic, political or religious views. 
F. It is the intent of the Board to entrust the selection of academic materials to the staff 
and administration, under a framework established by the Board of Education which 
reserves to itself the right of making final decisions. 
G. Parental Objections 
1. Criticism of books or other materials used in the program shall be submitted in 
writing as per the authorized form to the building principal. 
2. Where the nature of a book is such that one section or more may be 
ohjectionable to parents. the teacher shall work out an alternative assignment. 
3. In no case will a student be required to read material or view materials which 
his parents deem objectionable. 
4. If objections are delivered personally to Board members, the person objecting 
shall be advised to contact the Superintendent and to fill out the form (Appendix 
C) and return it as soon as possible to the Superintendent. 
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ARTICLE VIII 
TEACHER EVALUATION PROCEDURES 
A. Evaluation conferences shall be held between the Superintendent or other 
administrators and teachers. In the case ofnon-tenured teachers, at least three will be 
held during the first year and two each year thereafter. The first observation of non­
tenured teachers by the Superintendent will be scheduled at the mutual convenience of 
both parties. No pre-observation notice need be given for subsequent observations by the 
Superintendent. 
Individual teacher evaluations shall not be done by administrative interns without 
confirming observations by the building principal. 
1. Teachers shall be evaluated using the standard form, Appendix B, as revised 
and a part of this contract. 
2. The conference shall include a discussion of the effectiveness of the teacher in 
these areas: 
a. Classroom performance 
b. Rapport with faculty and students 
c. Ability to work in the program 
d. Overall building responsibilities 
e. Any other areas covered by the evaluation form 
B. Written evaluations shall be signed by the teacher and the Superintendent or 
administrator doing the evaluating. 
1. Conference procedures shall follow the format outlined in Article VI, Section 
6, of this contract. 
2. In case of a teacher not being recommended or rehired, the Superintendent shall 
provide a summary utilizing information from the standard forms (Appendix B), 
if the teacher in question so desires. Upon receipt of the evaluation form, the 
Superintendent will add his written comments to that form and then return it to the 
teacher. 
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ARTICLE IX
 
GRIEVANCE PROCEDURE
 
A. PURPOSE
 
It is the desired objective of the parties to encourage the prompt resolution of grievances 
as they arise. The procedure is intended to provide an orderly procedure for the 
resolution of such grievances and may be utilized without fear of discrimination because 
of its use. Infonnal settlements at any stage shall bind the immediate parties to the 
settlement, but shall not be precedents in later grievance proceedings. 
B. DEFINITIONS 
1. "Grievance" shall mean any claimed violation, misinterpretation or inequitable 
application of any existing contract laws, rules, procedures, regulations, 
administrative orders and work rules which relate to or involve employee health 
or safety, physical facilities, materials or equipment furnished to teachers or 
supervision of teachers. 
2. "Days" shall mean school days as designated on the current school calendar 
and for the period from July 1 to August 31, week days when the District office is 
open. 
3. "Principal" shall mean Building Principal or Director of AtWetics. 
4. "Aggrieved" shall mean any person or group of persons in the bargaining unit 
to which this agreement applies or the Association. 
C. GRIEVANCESUBMISSJON 
1. Before submission of a written grievance, the aggrieved must attempt to resolve 
it infonnally with the immediate superior (except as indicated in Co2. following 
next). 
2. Grievances having district-wide application may be submitted directly at the 
Superintendent's level by the Association's Grievance Committee. 
3. The Association may submit any grievance. 
4. A grievance shall be deemed waived unless it is submitted, in writing, within 
ten (10) days after the aggrieved party knew of, or should have known of, the 
events or conditions on which it is based. 
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5. Each grievance shall be submitted, in writing, on a form approved by the Chief 
School Administrator and the Association and shall identify the aggrieved party, 
the provision of this Agreement involved in the grievance, the time when and the 
place where the alleged events or conditions constituting the grievance existed, 
and if known, the identity of the person responsible for causing such events or 
conditions and a general statement of the grievance and redress sought by the 
aggrieved party. 
D. PROCEDURES 
STEP I 
The Building Principal shall respond in writing to each grievance received. If an 
aggrieved party is not satisfied with the response of the Building Principal or if no 
response is received within one calendar week after the submission of a grievance, such 
aggrieved party may submit a copy of the grievance to the grievance committee of the 
Little Falls Teachers Association. 
STEP 2 
If the aggrieved is not satisfied with the determination of a grievance at Step 1, he/she 
may within ten days of the response by the Building Principal, or within ten days of the 
time such response was due, submit the grievance, in writing, to the Superintendent for 
review and detennination. 
STEP 3 
The Superintendent or his designee shall meet with the aggrieved and his representative 
(if the aggrieved desires a representative) at a reasonable time and place designated by 
the Superintendent within five days after the presentation of the appropriate appeal 
documents to the Superintendent's office. Such meetings shall be an attempt to resolve 
the grievance. 
Within ten days after such a meeting or meetings, the Superintendent or his designee, 
after consultation with the Board of Education, shall make a decision in writing, setting 
forth his conclusions with respect to the grievance, and setting forth his reasons for such 
conclusion. A copy of such decision shall be given to the aggrieved and the Association. 
STEP 4 
If the Association is not satisfied with the disposition of any grievance at Step 3, it may 
within ten days submit the grievance to an arbitrator by registered mail with a copy to the 
Superintendent. 
A mutually acceptable arbiter shall be designated by appropriate amendment to this 
section. 
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In the event the parties cannot agree on an arbiter, they shall request a list of arbiters from 
the American Arbitration Association. 
The parties will then be bound by the rules and procedures of the American Arbitration 
Association in the selection of an arbiter. 
The arbiter will have authority to hold hearings and make procedural rules. The 
aggrieved employee, the Association and the Superintendent shall have standing to be 
heard at such hearings. Any of the persons having standing, as well as the arbiter, may 
request a written transcript of such hearings. Any of the persons having standing, as well 
as the arbiter, may request and obtain from the various parties all pertinent infonnation 
not privileged by law, in their possession or control, and which is relevant to the issues 
raised by the grievance. All hearings held shall be closed sessions and no news releases 
shall be made concerning the progress of the hearings. 
The arbiter's report shall be submitted in writing to the board, the employee, and the 
Association, and shall set forth his findings of fact, reasoning's, conclusions and 
decisions on the issues submitted. 
The arbiter shall have no power or authority to make any decision which requires the 
commission of an act prohibited by law or which shall violate of the tenns of this 
agreement. The decisions of the arbiter shall be final and binding upon all parties. 
The expenses of the arbitration, including the arbiter's fees, his expenses, a transcript of 
the hearings, etc., shall be shared equally by the Association and the Board if the 
Association signed the appeal to Step 4. If the Association did not sign the appeal to Step 
4, the expenses shall be shared equally by the Board and the aggrieved person. 
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ARTICLE X 
DUES DEDUCTIONS 
A. The Superintendent agrees to deduct from the salaries of the Bargaining Unit members 
dues for the Little Falls Teachers Association, the New York State United Teachers and 
the American Federation of Teachers and transmit the monies promptly to such 
Association or Associations. 
B. The Association will certify to the Superintendent in writing the current rate of the 
membership dues of the Association named in Section A above. The Association will 
give the Superintendent thirty days written notice prior to the effective date of any 
change. 
C. Deductions referred to in Section A above will be made in equal installments 
throughout the school year. 
D. The Superintendent agrees that he will not accord dues deduction or similar check off 
rights to any other organization. 
FAYROLL DEDUCTION 
Payroll deductions for the Federal Teachers Credit Union, annuity policies, and 
VOTE/COPE, if desired, will be provided. The Association agrees new annuity 
companies will only be added if 5 or more people enroll with that company. 
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ARTICLE XI 
ENFORCEMENT PROVISIONS 
A. This Agreement shall constitute the full and complete commitments between both 
parties. 
B. The provisions of this Agreement shall be incorporated into and be considered part of 
the established policies of the Board. 
C. If any provision of this Agreement shall be found contrary to law, then such provision 
or application shall not be deemed valid and subsisting except to the extent pennitted by 
law, but all other provisions or applications shall continue in full force and effect. 
D. Copies of this Agreement shall be reproduced at the expense of the Board and the 
Association and open to all teachers now employed or hereafter employed by the Board 
within two weeks after its execution or employment if that occurs later. 
E. IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL 
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
This Agreement shall remain in full force and effect until June 30, 2014. 
FOR THE LITTLE FALLS CITY SCHOOL DISTRICT: 
Louis J. Patrei. Sunerintendent of Schools 
DATE 
FOR THE LITTLE FALLS TEACHERS ASSOCIATION: 
Monica M. Tooley, President of the LFTA 
DATE 
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APPENDIX A-I 
EXTRA SERVICE WAGE SCHEDULES 
Index to be applied to the current year's salary schedule, given credit for years of 
experience in the extra-service position, up to a maximum of Step 12. Movement from 
maximum Step 7 to Step 12 will be one year at a time starting in 2004-2005 until the new 
cap is reached. 
EXTRA SERVICE POSITION INDEX 
Adult Education Director 0.020 
Music Coordinator 0.035 
Health Coordinator 0.025 
Language Arts Coordinator 0.025 
Audio-Visual Coordinator 0.035 
Drama Coordinator 0.055 
Department Chairpersons 
Home Ec./Bus./Lang. 0.035 
Social Studies 0.035 
Mathematics 0.035 
English 0.035 
Music/Artfind. Arts 0.035 
Science 0.035 
Health, P.E, Spec. Ed. 0.035 
Team Leaders 
Grade 6 0.015 
Grade 7 0.015 
Grade 8 0.015 
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Grade 9 0.015
 
Grade K-5 0.015
 
(S;condary Guidance 
High School 0.125 
Middle School 0.075 
Class Advisors 
Seniors (2) 0.030 
Juniors (2) 0.030 
Sophomores (2) 0.015 
Freshmen (2) 0.015 
8th Grade (2) 0.005 
7th Grade (2) 0.005 
6th Grade (2) 0.005 
Newspaper Supervisor 0.035 
Yearbook Supervisor 0.055 
Cheerleading - Basketball 0.035 
Cheerleading - Football 0.030 
F.B.L.A. Advisors (2) 0.040 
Student Government (2) 0.030 
Monogram Club Advisor 0.015 
GAA Advisor 0.015 
Asst. Drama 0.015 
Library Club 0.010 
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National Honor Society 0.025	 1..{ I Jyo 
~ ~. 0:/ 
Bus Duty - High School (2) 0.035 '\ i\11r 
Bus Duty - Middle School (2) 0.035) 
SADD 0.010 
Middle School Student Government 0.030 
Middle School Yearbook 0.030 
Benton Hall Yearbook 0.030 
College Now/Advanced Placement 0.020 
Middle School Newspaper 0.020 
Teen Aids Task Force 0.010	 r 
VlIJ,	 I II rh / ,r-('L Lid (lIi1J /fcln'J// - t d I ~ 
11/ldCJ/e' UC. "" j-C 7 rr 
The position of SYSOP (Systems Operator) in each building will be added to Appendix A-I, 
Extra Service Wage Schedule at an hourly rate of $18.00 up to a maximum not to exceed a 0.075 
index. 
Music positions: 
Job Description ofMusic Teacher 
•	 Provide instruction in regular music classes 
Provide individual or small group vocal and/or instrumental lessons 
•	 Conduct rehearsals for major performing groups ( choir, band, bell choir) 
•	 Provide musical accompaniment or performance for special assemblies or 
programs (ex. Veteran's Day, Christmas Assembly) 
•	 Be responsible for concerts and pre-concert school assembly performances 
up to five dates per year (ex. Christmas, spring concert, graduation) 
Music Stipends 
10 + events outside of above scope of duties (Parades, All-county, Pep Band, NYSSMA, 
All-State, other music performances for special community events) Index of .035 
5+ events outside of the above scope of duties Index oLO15 
3+ events outside of the above scope of duties Index of .01 0 
Assembly Coordinator Index of .010 
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Drama Coordinator 
1 show Index of .055 
2 shows Index of .080 
Assistant Coordinator 
1 show Index oLO 15 
2 shows Index of .050 
Note: The district agrees to be responsible for drama budget and expenditures. 
APPENDIX A-2 
COACHING PAY 
Index to be applied to the current year's salary schedule, given credit for years of 
experience as defined below, up to a maximum of Step 18. Movement from maximum 
Step 12 to Step 18 will be one year at a time starting in 2010-2011 until the new cap is 
reached. 
Experience will be defined as: 
a. Cumulative years at a given level of a given sport. 
b. Transfer factor from a lower level to a higher level of the same sport will be 0.5. 
(Example: 10 years J.V. = 5 years Varsity) 
c. Transfer experience from another school will be cumulative to 7 years. 
d. Experience will not be transferable between/among sports. 
Coaches will be paid at the completion of their sports season. Winter coaches in Boys 
and Girls Basketball, Boys and Girls Volleyball and Wrestling will be paid in two 
installments. 
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Fall Winter1 Winter 2 Spring 
20ID-ll Payroll #9 Payroll #12 Payroll #18 Payroll #24 
\' l J Y loLl I\,ft
2011-12 Payroll #911} t Payroll #12,t\ Payroll #18 J\' Payroll #24 I I' 
Illy pJ/~ 3[( A31 2012-13 Payroll #9 Payroll #12 -I' Payroll #18 Payroll #24 51.' 
2013-14 Payroll #91\\ Payroll #12v\q,ayroll #1&111Payroll #24 ~'1b 
No additional monies will be paid for play-offs. 
COACHING POSITIONS INDEX 
Boys Athletic Coordinator 0.1 OO/Girls Athletic Coordinator 0.100 
FALL SPORTS 
Cross Country 0.070 
Modified Cross Country 0.050 
Varsity Field Hockey 0.080 
J.V. Field Hockey 0.070
 
Modified Field Hockey 0.050
 
Varsity Football 0.1 00
 
Assistant Football (4) 0.070 (Eliminated Modified Coaches)
 
Boys Varsity Soccer 0.080
 
Boys JV Soccer 0.070
 
Modified Boys Soccer 0.050
 
Girls Varsity Soccer 0.080
 
Girls N Soccer 0.070
 
Modified Girls Soccer 0.050
 
Girls Tennis 0.070
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WINTER SPORTS 
Boys Varsity Basketball 0.1 00 
Boys lV. Basketball 0:080 
Boys Modified Basketball (2) 0.050 
Girls Varsity Basketball 0.100 
Girls lV. Basketball 0.080 
Girls Modified Basketball (2) 0.050 
Boys Bowling 0.050 
Girls Bowling 0.050 
Indoor Track 0.050 
Girls Volleyball 0.080, 
Girls JV Volleyball 0.070' 
Girls Modified Volleyball (2) 0.050 
Boys Volleyball 0.080 
Varsity Wrestling 0.100 
Assistant Wrestling 0.070 
Modified Wrestling 0.050 
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SPRTI\JG SPORTS 
Boys Varsity Baseball 0.080 
Boys JV Baseball 0.065 
Boys Modified Baseball 0.050 
Golf 0.060 
Varsity Softball 0.080 
Girls JV Softball 0.065 
Girls Modified Softball 0.050 
Boys Tennis 0.070 
Boys Varsity Track 0.080 
Boys Assistant Track 0.060 
Boys Modified Track 0.050 
Girls Varsity Track 0.080 
Girls Assistant Track 0.060 
Girls Modified Track 0.050 , 
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APPENDIXB 
,.. _.,,_ ",. 
LITTLE FALLS CITY SCHOOL DISTRICT 
TEACHER EVALUATION REPORT 
• ••• _. v • •• _ ••• _. ..... •~"._, 
Name:. School Year: . ;-------------- ..... '-"--'- ....- ....-'---------­School: ' Position: .;------------------, ----------­
4. Needs Improvement 
Observer's Comments 
._~..--­ '-.. --.-. " .. -­ . -. " ~ . 
:3. Satisfactory .I. Excellent 2. Very Good 
. 1. Le~~n ~l~ns. an.d Objectives 
l:. ~~I~ctiol1 of Materials 
._.j.~.~~ep~~~ti?11ofActi vities 
.4. Organization of Activities 
... " 5:' ci<i;;~~o?~}e~.in~ 
;B. Instructional Process Observer's Commentsi 
_ ••• _ ••• _._, __ .• _ ....... .•__ .. ••_.• • _ •• __ • ._'__8 __' __ '·__• ,._. " ••
~ ~_.~_ _._~ ~ 
: 1. Pres~nts m~i~riais ~~'d Db 20 0 4~ 
. ,_.... ~jv~s_~iEections effectively' .
 
! 2. Maximizes student involvement
 "0 erin.o·;!"'
... ,'-'-" ._--" .. - .. 
3. Reacts appropriately to n 1[J 2n f14
stll.dentresponses 
n 1n 2n{l4.4. Is sensitive to student needs 
". --_. _. -- .- ...
 
5:_p'~<:~.~..~~t~vities a.JJflr~l?r.iately
 
:6. Evaluates pupil learning
 
.-. ---;'.'..-- ....----. '---'T'---" ,- .- . .~. .B8tilB-:L----c---r----­
•Record ofObservation: : Various times throughout the school year from to 
.......,. " '-.-------~"--:---_----::_---'------'---:-:-~-;---------:
 
(d~te) ... ...1,. .... . .~ .. ~~IE.~)_._ ... _.. . 
iAdditiona] Comments: . i See'Atla'checf"'--"-'-' . -~"-..'--'. ," 
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___ .', .__ ',,~_._e._ ._._... ~_.;_.,, __ , _'., 
:Additional Comments: !See'Attachecf --. "-,"-'--'--_.....~ ­
__._--~ .._-~- ~-....-,-.,,-----_._--_._.. _- ... -- - .._. ---- ._. -.--- .'--­
,SugJ~~sti~n~_F?T~~pr~~e~~_"!:_i" 
See Attached 
~_ ..~-- --.-------~-_.-- "--"--"-._'--'-"'--_._~----'--'-----;-----~"-r'-- _.-.-.,-- ','-- . _... --- -. '-' 
;,~reas_,~f Weakn.e~,~ ~~ic~}'1,~.x.Po~~.~ 9.~~~,!jo~_~s to <;:oDtio.ued Employ~e~t: , "_,, .,L.__ ._uH ••,_. 
:None at this time. 
_._ ..~._-'- .._.._- -,------ .. 
SiW1at~~~<?,f.§~!:~~~!?r __:-' "-- -'-- ..,- ---' Date 
•.~~.- j- '~.--
'_.,-~~-_ " ••-~. <_•• .._.j_._---_.-.... _--~ .. _~_. --_. __..~._;---_ .._---~_. __ .--'-'---'-,..:.-_•._-,-----_..... __ __.~----~_.~~----~-_._~-_.
Employee Statement: 1 have read this evaluation and have had one or //lore conferences concerning it. 
'.. -, .. , ~--.-~"'~~-_ ~_. -..... '-'," _. - ,.. . - ._ -... . . _ _,,_.- _ -._.~-- ,,-.- .. ~~, ...•.• ---~'"_.'"-._,,-.. - -_._ ... 
Date, 
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APPENDIXC 
LITTLE FALLS CITY SCHOOL DISTRICT 
LITTLE FALLS, NEW YORK 13365 
Please fill out and return to the Building Principal. 
1. Name of parent or guardian, _ 
2. Name of student _ 
3. Name of assigning teacher _ 
4. Student's grade level _ 
5. Title and author of work
'---------------­
6. Are you certain that the above work was required or suggested to the students by the above 
named teacher? 
7. Have you completely read the work? _ 
, 8. Please cite the passages which, in your opinion, are in some way objectionable. 
9. In your opinion, what is the effect that the above title is likely to have on a student? 
10. Have you checked the opinion ofliterary critics concerning the literary merits ofthe title? 
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APPENDIX D-TEACHER ASSISTANTS
 
1.	 Salaries 
A.	 Base Salaries 
The starting teacher assistant salary for 2010-11 will be $13,750; for 2011-12 $14,286; for 
2012-13 $14,843 and for 2013-14 $15,437. 
Teacher assistants will receive a 3.0% increase in their previous years base salary for 2010-11; 
a 3.9% increase for 2011-12; a 3.9% increase for 2011-12 and a 4.0% increase for 2013-14. 
B.	 A longevity increment of $1,000 will be paid to those who have 
completed 19 years of credited service. An additional longevity 
increment of $600 will be paid to those who have completed 29 
years of credited service. Longevity payments will be included 
as part of the Teachers Assistant's regular pay. 
c.	 Extracurricular Pay 
The Superintendent agrees that if no teacher applies for an 
extra-curricular position, first consideration will be given to 
qualified Teacher Assistants. 
D.	 Insurance 
The District agrees to provide benefits for Teacher Assistants as follows: 
Year Family Plan Individual 
2010-11 $705.00 $550.00 
2011-12 $705.00 $550.00 
2012-13 $705.00 $550.00 
2013-14 5% of annual premium 10% of annual premium 
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The District agrees to provide benefits for Teacher Assistants as it does for Teachers and as 
outlined in Article III, D. Numbers 2-8 of the agreement between Little Falls City School District 
and the Little Falls Teachers Association. 
E.	 Tenninal Leave Pay 
A Teacher Assistant who notifies the District of the intention 
to retire by May 1st preceding the intended final year of 
employment and who submits to the District by September 5th of 
the intended final year a letter of resignation effective 
June 30th of that year will be granted $25 for each unused 
sick day up to a maximum of $6,000 for retirement. This total sum will be 
applied as part of the Teacher Assistant's regular salary 
during the last year. The June paychecks will be used to make 
any modifications necessary due to the use of sick days. In the first year of the contract 
notification to the District ofthe intent to retire will be September 30th with confirmation by 
11. Leaves 
Teacher Assistants will be given the same consideration as 
Teachers as outlined in Article IV. A. and B. of this contract. 
III. Evaluation 
A. Teacher Assistants will be evaluated using the form provided 
as Appendix B of this contract. 
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B.	 Evaluation conferences will be held between the 
Superintendent or Administrator and Teacher 
Assistants. These conferences should be held at 
least once each year. 
C.	 Written evaluations will be signed by the Teacher 
Assistant and the Superintendent or Administrator 
doing the evaluation. 
IV.	 Grievance Procedure 
Teacher Assistants will be given the same consideration 
as Teachers under Article IX of this contract. 
V.	 Dues Deduction 
Teacher Assistants will have the same consideration as 
under Article X of this contract. 
VI.	 Miscellaneous 
1.	 Teacher Assistant positions will not be created and/or 
used to replace Teacher positions. 
2.	 Positions traditionally held by Teacher Aides will not be 
indiscriminately reassigned as Teacher Assistant 
positions. 
3. Teacher Assistants will work the same work year 
schedule as provided in the current contract. 
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APPENDIX E - DISTANCE LEARNING 
The following terms and conditions represent a negotiated appendix to the 1993-95
 
Agreement between the Superintendent of Schools of the Little Falls City School District and
 
Little Falls Teachers Association concerning Distance Learning..
 
It is therefore agreed that the Little Falls Teachers Association and the Little Falls City School 
District will participate in a Distance Learning Program under the following conditions: 
A. The parties acknowledge and confirm that participation in the Distance Learning Program
 
shall not be used by the District to argue that the Association may have waived any rights that
 
may exist to the exclusivity of bargaining unit work. The parties agree that the Distance
 
Learning Program, in whole or in part, involves bargaining unit work in the provision of
 
educational services to the students (children) of the District.
 
® No current teacher in a tenure area shall be subject to a reduction in force, in whole or in part, 
¥a result of the District transmitting/receiving courses in that tenure area through a Distance 
Learning Program. 
C. The parties agree that training for participants will be provided. The costs of appropriate 
training shall be established and borne by the District. The District agrees to pay the negotiated 
per diem rate for training which occurs outside the regular school day. 
D. The District agrees to assign personnel to the Distance Learning Room during each period of 
operation to provide supervision and to be available to operate equipment. Any personnel 
volunteering or assigned to the Distance Learning Room will be adequately trained at District 
expense. 
E. Participation in the Distance Learning Program's transmission of courses will be on a
 
voluntary basis.
 
F. The District agrees to allow the Little Falls Teachers Association to use the Distance
 
Learning facility when necessary. This use should not interrupt the regular educational
 
program.
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TRANSMITTING FROM LITTLE FALLS HIGH SCHOOL 
G. Any program delivered from this school district for the purpose of educating students shall be 
taught by a bargaining unit employee. Due to the interactive nature of the technology, the 
transmission must be live; subsequent use of taped recordings of live transmissions will be solely 
for the purpose of student review and/or makeup work. 
H. The time of transmission will be determined by the District, within the normal confines 
(starting and ending times) of the daily schedule of classes. 
I. The classroom teacher shall not have the responsibility to maintain or repair any equipment 
used in transmitting the lesson or any equipment used in responding to the inquiries of those 
receiving the broadcast. Operational responsibilities shall be minimal, and appropriate training 
will be provided. 
J. The number of students in a class, including those at receiving sites, shall not exceed that 
which is traditional in the host district for teachers in the particular discipline being offered. 
K. All grading of school work and tests shall be done in the host school by the transmitting 
teacher who will cooperate with a designated person in the receiving school for these purposes. 
If the grades need to be translated into a different system to agree with the receiving school's 
system, that shall not be the responsibility of the host school's teacher. The transmitting teacher 
will send grades to the receiving school at the time, and in the manner, when he/she turns in 
grades in the host district. 
L. The teacher will not be required or expected to attend any functions in the receiving school 
districts, but will be available to receiving students and their parents in the same manner that 
he/she is available to host school students and parents. (As an example, the out of district 
parents will be invited to Open House in the same manner as host school parents.) The teacher 
and receiving district may make mutually acceptable arrangements, including compensation, for 
attendance at such functions beyond the limits as described above. 
M. In the event of the transmitting teacher's absence, the host district shall be expected to 
provide a: trained substitute when it elects to transmit. 
N. Evaluation of the host teacher will be done in accordance with provisions of the collective 
bargaining agreement. Any complaint with respect to the host teacher's performance originating 
in a receiving district will be made known to the host teacher. No evaluation of the teacher will 
be made except in the normal manner in the classroom. 
O. Any audio-visual tapes of the classes are the property of the teacher. 
P. The calendar of the host district shall be used for each course being taught. 
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Q. Textbooks and other materials for Distance Learning courses shall be determined by the host 
teacher in conformity with the host district's normal practice. 
R. The parties recognize the additional preparation time requirement for Distance Learning 
Courses and agree that any teacher who volunteers to teach a Distance Learning class will have 
an additional preparation period. 
RECEIVING DISTANCE LEARNING COURSES 
U. No class shall be received for any course currently being taught, or any course taught in the 
last seven years, without mutual consent of the parties. Consent may only be granted for one 
year at a time. 
V. The receiving district shall not require its bargaining unit members to be responsible for 
grading, extra help, or lesson planning for any received classes. 
W. A district employee may be assigned to the receiving class to provide assistance to the 
students and to be available to operate equipment. This employee would also be available to 
liaison with the sending teacher. 
X. However, ifthe employee thus assigned is a bargaining unit member, maintenance of 
equipment shall not be hislher responsibility. If the unit member assigned is required to attend 
meetings in the sending school, the district shall be responsible for mileage and meals when 
appropriate. If the person is requested to attend meetings outside normal work time, the 
meetings must be at mutually agreed upon times. The district shall compensate the employee at 
the negotiated rate. 
Y. If the district assigns a teacher to a receiving class, such assignment will count as a class in 
il1e tcach~l':; ~~~~~--lo~d,--~~d ~~jr_~~!-~e·~sig!!~d a~ ~l1-~rlditlnn~l.cl~ss OT duty. 
THE TERMS OF THIS ADDENDUM WILL REMAIN IN EFFECT FOR A FOUR YEAR 
TRIAL PERIOD UNLESS EXTENDED OR RENEGOTIATED BY THE PARTIES. THE 
EFFECTIVE DATE OF THIS ADDENDUM IS FROM JULY 1, 2010 THROUGH JUNE 30, 
2014. 
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APPENDIXF
 
TEACHERS EMPLOYED PRIOR TO SEPTEMBER 1,2000
 
SALARY SCHEDULE CHOICE
 
Name (print) 
I freely and with full knowledge of the choices available to me do hereby select placement on the 
salary schedule as follows: 
__ Schedule A (existing schedule) 
__ Schedule B (new schedule) 
I understand that my selection commits me to that salary schedule for the remainder of my career 
with the Little Falls City School District. 
Signature Date 
In witness whereof, the parties have executed this 
agreement through their duly authorized 
representatives as of the day of February 
2010. 
Date 
Little Falls Teachers Association 
3,/11/11 
J. Pel, uperintendent of Schools 
3)01 
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